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Coaches ask strategic questions designed to guide clients in tapping into the deepest truth 
about themselves and what sparks enthusiasm in their souls. While the ego fears change, our 
true nature, the nature of the soul, thrives on change and growth. The soul is our ground of 
being. We can count on the abiding unfolding soul to know exactly how to move through a 
changing environment.   

Each person is born with a unique package of talents and abilities. When skills and 
experience are built on these innate strengths, future success is assured. Identifying one’s 
talents and affinities is the starting point for building a solid career foundation.   

Once that foundation is laid, young people can learn to read the messages from the heart, 
emotions and energy to step confidently into a future that is most satisfying and purposeful 
to their unique calling. This also means they can be creative in putting their unique 
combination of talents and skills together in a marketable way as the workplace changes. 
Knowing yourself and what you have to offer provides a firm ground for finding a market 
that needs these qualities.  

Connecting to the core of you, which does not change supports the ability to be flexible and 
innovative as external change accelerates and traditional careers disappear. According to 
Harvard education specialist, Tony Wagner, “Young people who are intrinsically motivated — 
curious, persistent, and willing to take risks — will learn new knowledge and skills continuously. 
They will be able to find new opportunities or create their own…” 

In the workplace of the future, the ability to market what you uniquely have to offer along 
with your ability to creatively adapt to change will be more valuable than the information 
you currently know. Increasingly, technology will provide access to the rapidly changing 
information that is needed be productive and create new opportunities.  

In Millennials Rising: The Next Great Generation, Strauss and Howe propose that today's 
young people over the next decade, will transform what it means to be young. As old 
structures crumble and the culture becomes more diversified, young people will have to 
increasingly find their own soulful path to happiness and purposeful fulfillment. 

Millennial’s will meet the challenge of their current struggle by creating new opportunities. 
They will not try to fit themselves into established roles or relationships as previous 
generations did, rather they will invent and reinvent those roles to make the most of what 
they have to contribute as unique human beings. 
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